Key Type Concepts

O  Typeis about preferences, not about knowledge, skills, or abilities.

O  Typeis about how we prefer to take in information and how we prefer to make decisions,
and the energy we have for using our minds in particular ways.

Q  There are no right or wrong / good or bad preferences or Types. Type is about normal
healthy differences.

O Each team member is the best judge of his or her own preferences and Type.

O  You cannot predict someone’s behavior based on their Type but there are certain patterns
of behavior that we can recognize as belonging to a Type.

O  Typeis a dynamic system of personality; we are not “stuck” in our preferences or in our 4-
letter Type, but can choose to tap into another preference if the situation calls for it.

O Type does not “box us in” to certain behavior or a way of being; in fact, it is a starting point
for self-discovery and awareness.

O  Typeisinnate, and a model for our growth and development; it provides us with a path for
becoming more conscious of, and engaging, the mental processes that we don’t habitually
use.

O  Type does not limit, it empowers people to accept their strengths, own and work on their
blind spots, and appreciate and leverage differences.

O  Type results are confidential and belong only to you. Only YOU can determine your Best-Fit
Type.
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